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summary gender differences (1)

mostly men believe working part-time damages career

worldwide, less than a third of the respondents work part-time.
In most countries, there is no difference between the number of
male and female employees working part-time. In Singapore,
working part-time is more common among male employees.
overall almost half of the employees feel that working part-time is
damaging to their careers. In Argentina, Chile, Denmark, France,
Germany, Mexico, The Netherlands, Singapore, Spain,
Switzerland, Turkey, UK and US, male employees more often than
female employees believe that working part-time is damaging
careers.

in Luxembourg and Switzerland, female employees more often
than male employees believe that working part-time is definitely
possible in @ management position. Exceptions are Greece and
Hungary. In these countries more male than female employees
believe this.
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summary gender differences (2)

in Australia, Canada, Denmark, India, Netherlands, New Zealand,
Norway and Sweden, female employees more often acknowledge
that their employer facilitates employees wishing to work part-
time. In Spain, male employees more often believe this.

employees prefer to cooperate with the other sex

female employees more often prefer to work with men and male
employees more often prefer to work with women. In Greece,
India, Japan and Singapore male and female employees do not
differ in their preference for a male of female colleague.

top of the organization mostly run by men

worldwide the majority has a male immediate superior. In most
countries male employees more often indicate that they have a

male superior. In Mexico and India, however, female employees
more often indicate that their immediate superior is a man.
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summary gender differences (3)

a minority believes that the performance of their organization
would improve if they had more women in higher management.
In Argentina, Greece, India, Luxembourg and Slovakia, female
employees more often share this opinion. In France male
employees more often believe in the positive impact of women in
higher management.

employees would rather have a man as their superior. In
Luxembourg, Singapore and US male employees more often than
female employees state that they would rather have a man as
their manager. In Belgium, Chile, China, France, Italy, Mexico,
Norway, Poland, Spain and Switzerland, male employees more
often prefer a woman as manager than female employees do.

in Germany, Luxembourg, Slovakia, Sweden and Turkey, female
employees more often believe that their organization performs
best when there is an equal ratio of men to women in the teams.
exceptions to this are France and US where male employees more
often believe that an equal ratio of men to women would
positively influence performance.
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summary gender differences (4)

recruitment of men and women

in many countries (Belgium, Canada, Chile, Denmark, France,
India, Italy and Mexico), male employees more often than female
employees state that even when there are equally suitable male
and female candidates, their employer tends to choose a man,
regardless of the current ratio of men to women.

male employees in Australia, Chile, Denmark, France, Germany,
Greece, Luxembourg, Mexico, New Zealand, Norway, Spain,
Switzerland, Turkey, UK and US also more often state that their
employer takes into account the current number of men and
women in higher management in their organization when looking
for new managers.
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mobility, satisfaction & personal motivation (1)

on average, level of confidence stable

Indian, Chinese and Mexican employees are most confident about
finding another job. In Luxembourg and New Zealand, there has
been a boost in confidence this quarter.

in China, the fear of job loss has increased significantly in the
past 3 months. In Switzerland, many employees are less fearful
than 3 months ago.

Mobility Index drops to 103

compared with Q2 2011, the Mobility Index has declined from 106
to 103. Fewer employees worldwide expect to be employed
elsewhere in the coming 6 months. However, no dramatic
changes have occurred in job searching, trust and fear of job loss
in the past 3 months.
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mobility, satisfaction & personal motivation (2)

Swiss job market stabilizing

e Swiss employees seem less fearful of losing their job than 3
months ago and the Swiss Mobility Index has significantly
declined (-13!) in the last quarter. Fewer Swiss expect to be
working somewhere else in the coming six months.

Mobility Index movements

e besides Switzerland, the Mobility Index of Belgium (-13), Spain,
Canada, Italy, France, Mexico, UK, Sweden and Australia has
declined. For New Zealand, Chile and Slovakia, the Mobility Index
has increased.

worldwide no changes in intensity job search

e in New Zealand, employees are more actively looking for a new
job (+7%). Swedish employees are most actively looking for a
new job (27% actively compared to 11% worldwide)
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mobility, satisfaction & personal motivation (3)

Norway, Mexico and Canada ‘very satisfied’

in Europe, satisfaction with the current employer has remained
the same over the last three months. Norwegian employees are in
the lead with 81%

compared to 3 months ago, the satisfaction of Mexican and
Chinese employees has declined, although Mexico still ranks high
with 79%; as well as Canada with 78%

Japan (39%) and Hungary (48%) have the least satisfied
employees

India, Mexico and Italy most ambitious employees

in Europe, employees in the Nordics are the least focused on
getting a promotion (36 to 39%); and in Italy the most (83%)
outside Europe, the most ambitious employees can be found in
Mexico (85%) and India (88%) and the least in Japan (44%).
employees in Argentina are less focused on getting promotion
than three months ago
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background Randstad Workmonitor (1)

o after successfully introducing the Workmonitor in the
Netherlands in 2003 and more recently in Germany, the
survey now covers 29 countries around the world. The
study encompasses Europe, Asia Pacific and the Americas.
The Randstad Workmonitor is published four times a year,
making both local and global trends in mobility visible over
time.

o the Workmonitor’s Mobility Index, which tracks employee
confidence and captures the likelihood of an employee
changing jobs within the next six months, provides a
comprehensive understanding of sentiments and trends in
the job market. In addition to mobility, employee
satisfaction and personal motivation as well as a rotating
set of themed questions are part of the survey.
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background Randstad Workmonitor (2)

e the study is conducted online among employees aged 18-
65, working a minimum of 24 hours a week in a paid job
(not self-employed). Minimum sample size is 400 interviews
per country. The Survey Sampling International (SSI) panel
is used for sampling purposes. The third wave of 2011 was
conducted between 18 July and 8 August, 2011 in the
following countries:

Argentina | China Greece Luxembourg | Singapore | The Netherlands
Australia | Czech Republic | Hungary Mexico Slovakia Turkey

Belgium Denmark India New Zealand | Spain UK

Canada France Italy Norway Sweden USA

Chile Germany Japan Poland Switzerland
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index

e Chapter 1: Gender
e Chapter 2: mobility
e Chapter 3: satisfaction

o Chapter 4: personal motivation
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Argentina

Fress statements

F:1 wwork part-time {less than 32 hours a week). m S22

F:I work part-time {less than 32 hours a week).

@
- I

o e According to 46% of
Argentinean male
employees, working part-
time would damage career
opportunities. Female
employees agree less on
this (30%).

Mi:working part-timrme damages my career AT
opportunities.
F:working part-time damages my career
493

opportunities.
FM:wrorking part-time is definitely possible in a
management position.

F:wworking part-timme is definitely possible in a
managerment positiaon,

MMy employer facilitates emplovees wishing to
work part-time .

F:My employver facilitates emplovyees wishing to

work part-time .

¢ Male employees more
often have a male
superior than female
employees (82% vs.

MMy immediate superior is a man.

F:My imrmediate superior is a man.

Y T P raa o e T o ririi”;is:a:t‘a?;”ehi{#n%? sase 67%).
S A i Nkl el a5
prove ifws fisd hanagemmant. * 43% of the female
Mil weuld rather have & weman as o I Taan, — employees versus 28% of
Fil would rather have a waman as my manager e male employees think that
M I would rather have a man as my manager than 9% more women in higher
2 waman. management would
il wonld rather ave = man as my managsr ben 3% improve the performance
*m ter o o it e, o of the organization.
Fet prefer to work with men. * Female employees more
MiI prefer ta wark with wamesn, g% often prefer to work with
o rerer e e e . men than male employees
(55% vs. 41%). Male
e Tatin o Mo to warnen in the tearme | a2 employees more often
F:My organization performs best when there is an premey prefer to work with

equal ratio of mmen to women in the tearms.

M:Ewven when there are equally suitable

women (36% vs. 22).

candidates, my employer tends to choose a man, 4556
regardless of the current Mt ratio
F:Ewen when there are equally suitable candidates,
my ermmplover tends to choose a man, regardless of 399

the current Mt ratio
Miwvhen looking for new managers, my employer

takes into account the current number of men and a5 “
wormen in higher management in our organization .
F:wwhen looking for new managers, my employer
women in higher management in our organization.
W strongly agres MW agres do not agree M strongly disagree

= male employees agree more than female employees
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Australia

F:I work part-time {less than 32 hours a weelk).

F:I work part-time {less than 32 hours a weelk).

M:working part-timme damages my career
apportunities.

F:working part-time damages my career
opportunities.

FM:wrorking part-time is definitely possible in a
mMmanagerment positiaon.

F:worling part-time is definitely possible in a
mMmanagerment positian.

MMy employer facilitates employvees wishing to
wiork part-time.

F:My employer facilitates emplovees wishing to

wiork part-time.

M:The performance of our organisation would
improve if we had more women in higher
management,

F:The performance of our organisation would
improwve if we had more women in higher
rmanagement.

MMy immediate superior is a man.

F: My immnediate superior is a man.

rM:I would rather have a worman as my mMmanager
tham a man.

F:I wwould rather have a worman as my manager
thamn a man.

M:I weould rather have a man as my manager than
a warman,

F:I would rather have a man as mvy manager than
a wWarmnan.

M:I prefer to work with men.
F:I prefer to work with men.
M:I prefer to work with wormen.

*

F:I prefer to work with wormen.

MMy organization
equal ratia

F:My arganization
equal ratia

M:Even

performs best when there is an
of rmen to woren in the teams.

performs best when there is an
of rmen to woren in the teams.

when there are equally suitable

candidates, my employer tends to choose a man,
regardless of the current myf ratio

F:Ewvwen when there are egually suitable candidates,
my employer tends to choose a man, regardless of
the current m/f ratio

riwhen looking for new managers, my employer
takes into account the current number of men and
*omen imn higher managerment in our organization.
F:wwhen looking for new managers, my employer
takes into account the current number of men and
wormen in higher management in our organization.

W strongly agree M agree
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Fress statements

E=re =3

Q0%

457

A7

587
59%
SE%
B39
S29%
E=t
SE%%
S2%
S3%
[=t=32%
45%
4995
SET
S5
AE%
SE%

do not agree ™ strongly disagres

= male employees agree more than female employees

* = female employees agree more than male employees -"- randstad

(% strongly agree +disagree)

e Australian female
employees indicate more
often than male
employees that their
employer facilitates
employees wishing to
work part-time (69% vs.
58%).

¢ A majority of Australians
have a male superior
(63%). Male employees
more often have a male
superior (79%) than
female employees (47%).

¢ Male employees more
often wish to work with
women than female
employees (39% vs.
23%).

¢ Male employees more
often indicate that their
employer takes the
current number of men
and women in higher
management into account
when looking for new
managers (40% vs. 25%).
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Belgium

Fress statements

F:I work part-time {less than 32 hours a weelk). m 0%

F:I work part-time {less than 32 hours a weelk).

|
|
¢ Three quarters (75%)
R of Belgian male
38 employees has a male
. N superior versus 62% of

the women.

M:working part-timme damages my career
apportunities.

F:working part-time damages my career
opportunities.

FM:wrorking part-time is definitely possible in a
mMmanagerment positiaon.

F:worling part-time is definitely possible in a

L S0
rmanagement position.

MMy employer facilitates employvees wishing to
wiork part-time.

* Male employees more
often prefer a woman as
o . manager than female
employees do (30% vs.
18%).

36T

F:My employer facilitates emplovees wishing to

wiork part-time.

M:The performance of our organisation would
improve if we had more women in higher
management,

F:The performance of our organisation would

MMy immediate superior is a man.

F: My immnediate superior is a man.

¢ Female employees

imprawve if we had more wormen in higher 47 more Often prefer to
managerment. . 0,
rM:I would rather have a worman as my mMmanager Sa496 Work Wlth men (56 /0),
thamn a man. H
* while male employees
F:I wwould rather have a worman as my manager
than a man. =% more often prefer to
M:I would rather have a man as my manager than 4550 Work With women (400/0).
a wWorman.
F:I would rather have a man as my manager than S0z 340/ f I
a woarman. ° o of male
I M:I prefer to worle with men. SO employees versus 230/0 Of
F:I prefer to work with men. SE female employees
indicate that their
M:I prefer to work with wormen. 513 employer tendS tO ChOOSG
F:I prefer to work with wormen. 529 a men even When there
MMy organization performs best when there is an a5 are equa"y SUItabIe male
equal ratio of mmen to waormen in the teams. and female Candidates
F:My organization performs best when there is an Ao
equal ratio of mmen to waormen in the teams.
M:Even when there are equally suitable
*:andidates, rmy ermployver tends to choose a man, SO0
regardless of the current myf ratio
F:Ewvwen when there are egually suitable candidates,
my employer tends to choose a man, regardless of
the current m/f ratio
riwhen looking for new managers, my employer
takes into account the current number of men and 38%
wormen in higher management in our organization.
F:wwhen looking for new managers, my employer
takes into account the current number of men and 47
wormen in higher management in our organization.
W ctrongly agres M agres do not agree ™ strongly disagres

= male employees agree more than female employees
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(% strongly agree +disagree)
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Canada

M:I work part-timme {less than 32 hours a weelk),

F:I work part-time {less than 32 hours a week]. m

M:working part-time damages my career
oppotrtunities,

F:wworking part-timme damages my career
oppotrtunities,

M:working part-timne is definitely possible in a
rmanagerment position.

F:working part-time is definitely possible in a
rmanagerment position.

M:Mv ermployer facilitates emmplovees wishing tao
work part-time.

F:My employer facilitates employees wishing to

work part-time.

M:The performance of our organisation would
improve if we had more wormen in higher
managerment.

F:The perforrmance of our organisation would
imprawve if vwwe had more wormen in higher
management.

M:My immediate superior is & man.

F:My immediate superior is a man.

M:I would rather have a woman as my manager
than a man.

F:1I would rather hawe a worman as my manager
thamn a man.

M:I would rather have a man as my mMmanager than
a woarman.

F:I would rather have a man as my manager than
a woman.

M:1I prefer to work with men.
F:1I prefer to work with men.

M:I prefer to worlk with women.

*

F:My organization
equal ratio

F:I prefer to worlk with wormen.

performs best when there is an
of men to wornen in the tearms.

performs best when there is an
of men to wornen in the tearms.

F:My organization
equal ratio

M:Ewen when there are equally suitable
candidates, my employer tends to choose a3 man,
regardless of the current MmAf ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current mAf ratio

M:when looking for new managers, my emplover
takes into account the current number of men and
wormen in higher mmanagement in our organization.
F:when looking for new managers, my employer
takes into account the current number of men and
wormen in higher management in our organization.

M strongly agrees

Fress statements

E=E=i |

* Female employees more
often than male
employees indicate that
their employer facilitates
employees wishing to
work part-time (60% vs.
44%).

== |

41

4390

* Male employees more
often than female
employees have a male
— superior (79% vs. 51%).
* Working with men is
more preferred by female
employees (51% vs.
38%). Working with
women is preferred by
male employees (42% vs.
27%).

5290

453

¢ According to 34% of
male employees and 25%
of female employees, their
employer tends to choose
a man even when there
are equally suitable male
and female candidates.

S

4290

4935

G235

42

403G

4570

537

499

W agree do mot agree ™ strongly disagree

= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)
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Chile

FPress statements

M:I work part-time {less than 32 hours a weesk). m

F:I work part-time {less than 32 hours a weesk).

M:working part-time damages my career
* opportunities.

F:worlsing part-time damages my career
apportunities.

rM:working part-time is definitely possible in a
rmmanagement position.

F:working part-timme is definitely possible in a
rmmanagement position.

MMMy employer facilitates employees wishing to
work part-time.

FiMy employer facilitates emplovyees wishing to
work part-time.

T2 |
T3 |
e i=l
5190
2E%
I2

F:rly immnediate superior is a man.

M:The performance of our organisation would
improwve if we had more women in higher
rmmanagement.

F:The performance of our organisation would
improwve if we had more women in higher
management.

M: I would rather have a woman as my manager
thamn a man.

F:I would rather have a worman as my manager
tham a man.

M I would rather have a man as mvy manager than
a warnan.

F: I would rather have a mman as mvy manager than
a worman.

M:I prefer to work with men.
F:I prefer to work with men.
M I prefer to work with women.

F:I prefer to work with wornen.

MFM:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Even when there are equally suitable
*andidates, my employer tends to choose a man,
regardless of the current Mt ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current st ratio

Miwvhen looking for new managers, my employer
takes into account the current number of Mmen and
*Dmen im higher managerment in our organization.
Fi:wwhen looking for new managers, my employer
takes into account the current number of Mmen and
women in higher management in our organization.

m strongly agres M agres
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32 |

S
497
537
S39%
S0
SO
EELS
2T
4595
549
A2
EELS
o .
S0%%
S

do not agree M strongly disagree

= male employees agree more than female employees

*~

¢ In Chile, male
employees more often
than female employees
think that working part-
time will damage their
career opportunities (49%
vs. 33%).

¢ Male employees more
often prefer a woman as
manager than female
employees do (38% vs.
29%).

» Male employees also
prefer to work with
women more than female
employees do (51% vs.
29%).

e According to 49% of
male employees and 33%
of female employees,
Chilean employers tend to
choose a man even when
there are equally suitable
male and female
candidates.

¢ Male employees more
often indicate that their
employer takes the
current number of men
and women in higher
management into account
when looking for new
managers (30% vs. 22%).

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)



China

FM:I work part-time {less than 32 hours a weel ).

F:I worl part-time {less than 32 hours a2 week).

Fiworking part-time damages my carser

F:working part-time damages my carser

opportunities.

opportunities.

M:working part-timme is definitely possible in a

rmanagerment position.

F:worlking part-timme is definitely possible in a

MMy employer

F:My emplover

managerment position.

facilitates employeeses wishing to
work part-time.

facilitates emplovees wishing to
wearlk part-time.

M:PMy immnediate superior is a man.

M:The performance of
improve if wwe had

F:The performance of
improve if we had

rM:I would rather have a worman as

F:I would rather have a worman as

aur organisation would
more women in higher
managemeant.

our organisation would
more wormen in higher
managemeant.
MY rMmanager
tham a man.

my manager
than a man.

M:I would rather have a man as my manager than

a worman.

F:I would rather have a man as my manager than

M:My arganization
equal ratio

F:Mv organization
equal ratio

M:Ewen

a wonan.

M:I prefer to work with men.
F:1I prefer to work with men.
rM:I prefer to work with women.

F:I prefer to work with wormen.
performs best when there is an

of rmen to wormen in the teams.

performs best when there is an
of rmen to women in the teams.

when there are equally suitable

candidates, my employver tends to choose a man,
regardless of the current m/f ratio

F:Even when there

are equally suitable candidates,

my employer tends to choose a man, regardless of

the current msf ratio

FM:when loaking for new managers, my emplover

takes into account

the current number of mMmen and

wornen in higher mmanagement in our organization.
F:when looking for new managers, my ermployer

takes into account

the current number of mMmen and

wornen in higher mmanagement in our organization.

o ctrongly agrees

Fress statements

- e |
T i | ¢ In China, the immediate
superior of male
R employees is more often a
P man compared to female

employees (72% vs.
86%).

» The preference for a
female manager is higher
among male employees
than among female
employees (46% vs.

a2 - 35%).
— ¢ An almost equal
percentage of Chinese
e employees prefer to work
s7e [0 with men (68%) than with
i = women (62%). However,
working with men is more
=5 B preferred by female
249 employees and working
|
i 9 with women more
preferred by male
28% | employees
22 a
257 ﬁ
2ETL a
el
2590 a
29%% H

W agres

do not agree ™ strongly disagree

= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)
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Czech Republic

FM:I work part-timne {less than 32 hours a weel). w

F:I worl part-time {less than 32 hours a2 week).

Fiworking part-time damages my carser
aopportunities.

F:working part-time damages my carser
opportunities.

M:working part-timne is definitely possible in a
rmanagerment position.

F:worlking part-timme is definitely possible in a
rmanagerment position.

FM:My employer facilitates emmplovees wishing to
work part-time.

F:Mvy ermployver facilitates employvees wishing to
wearlk part-time.

M:PMy immnediate superior is a man.

F:My immmediate superior is a man.

M:The performance of
improwve if vae had

aur organisation would
more wormen in higher
managemeant.
aur organisation would
more wormen in higher
managemeant.

rM:I would rather have a waorman as mvy manager
thamn a man.

F:The perforrmance of
improve if we had

F:1I would rather hawve a worman as my manager
than a man.

M:I would rather have a man as my manager than
a worman.

F:I would rather have a man as my manager than
a worman.,

M:I prefer to work with men.

F:1I prefer to work with men.

rM:I prefer to work with women.

F:I prefer to work with wormen.

M:My arganization
equal ratio

performs best when there is an
of rmen to women in the teams.

F:Mv organization
equal ratio

performs best when there is an
of rmen to women in the teams.

M:Ewen when there are equally suitable
candidates, my emplover tends to choose a man,
regardless of the current msf ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current msf ratio

FM:uwhen loaking for new managers, my emplover
takes into account the current number of men and
wornen in higher mmanagement in our organization.
F:when looking for new managers, my ermployer
takes into account the current number of men and
wornen in higher mmanagement in our organization.

M cirongly agree

Fress statements

953 |

* Male employees more
often than female
employees indicate that
their immediate superior is
a man (78% vs. 56%).

* Female employees more
often prefer to work with
a man than male
employees (63% vs. 39%)

¢ Although fewer Czech
employees (31%) prefer
to work with women, the
preference for a female
colleague is higher among
male employees than
among female employees
(41% vs. 22%).

DB

= agree

do not agree ™ strongly disagree

= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)
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Denmark

FM:I work part-time {less than 32 hours a weel ).

F:I worl: part-time {less than 32 hours 3 weelk). g2

Fiworking part-time damages my carser

| opportunities.

F:working part-time damages my carser
opportunities.

M:working part-timme is definitely possible in a
rmanagerment position.

F:worlking part-timme is definitely possible in a
managerment position.

FM:My employer facilitates emmplovees wishing to
work part-time.

F:Mvy ermployver facilitates emplovees wishing to
wearlk part-time.

87% |« A majority (65%) of
Danish male employees
versus a minority of female
employees (42%) believe
that working part-time will
damage their career
opportunities.

Fress statements

S5 |

192

* Employers who facilitate

recognized by female than

e mmesiee severior = o R | part-time working are more

F:My imrnediate superior is a rmman. g

M:The performance of our organisation would
improve if we had more women in higher
managemeant.

F:The performance of our organisation would
improve if we had more wormen in higher
managemeant.

rM:I would rather have a waorman as mvy manager
thamn a man.

F:I would rather hawe a worman as my manager
than a man.

M:I would rather have a man as my manager than
a worman.,

F:I would rather have a man as my manager than
a warman.

M:I prefer to work with men.
F:1I prefer to work with men.
. rM:I prefer to work with women.

F:I prefer to work with wormen.

M:My arganization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:Mv organization performs best when there is an
equal ratio of mmen to wormen in the teams.

andidates, my employver tends to choose a man,
regardless of the current m/f ratio
F:Ewen when there are equally suitable candidates,

| M:Ewen when there are equally suitable

iy ermmployver tends to choose & man, regardless of RS

the current msf ratio

FM:when loaking for new managers, my emplover
takes into account the current number of men and
wornen in higher mmanagement in our organization.
*F:When loaking for new managers, my emplover
talkes into account the current number of men and
wornen in higher management in our organization.

o ctrongly agrees

Randstad Workmonitor, August 2011

s | by male employees (74%
vs. 50%).

S2%

G296

¢ Having a male immediate
superior is more common
among male than among
female employees (77% vs.
44%).

G235

eCompared to female
employees, male employees
more often think that their
employer tends to choose a
man, even when there are
equally suitable male and
female candidates (31% vs.
22%).

5125

SE7%

S35

A5

37

OB [ 2ox Male employees more

often believe that their

S5
o employer takes into account
the current number of men
e and women in higher
m sgres = do not agree W stronaly disagres management when looking

* = male employees agree more than female employees  fOr new managers (370/0 VS.

* = female employees agree more than male employees ‘ZP‘VO) randstad

(% strongly agree +disagree)


http://images.google.nl/imgres?imgurl=http://users.skynet.be/bk000010/Ruimte_landen/EU-DK/DK_vlag.jpg&imgrefurl=http://users.skynet.be/bk000010/Ruimte_landen/EU-DK/&usg=__atjQmlJqvYH3EnTf5hhRBFx7vQc=&h=299&w=400&sz=11&hl=nl&start=9&um=1&itbs=1&tbnid=outsX65KiQ3o8M:&tbnh=93&tbnw=124&prev=/images?q=vlag+denemarken&um=1&hl=nl&sa=X&tbs=isch:1

France

FM:I work part-time {less than 32 hours a weel ).

Fress statements

F:I worlk part-time {less than 32 hours 2 week). g

Fiworking part-time damages my carser

' opportunities.

F:working part-time damages my carser
opportunities.

M:working part-timme is definitely possible in a
rmanagerment position.

F:worlking part-timme is definitely possible in a
managerment position.

FM:My employer facilitates emmplovees wishing to
work part-time.

F:Mvy ermployver facilitates emplovees wishing to
wearlk part-time.

M:PMy immnediate superior is a man.

F:My immmediate superior is a man.

M:The performance of our organisation would
improve if we had more women in higher
managemeant.

:The performance of our organisation would
improve if we had more wormen in higher
managemeant.

rM:I would rather have a waorman as mvy manager
* thamn a man.

F:I would rather hawe a worman as my manager
than a man.

M:I would rather have a man as my manager than
a worman.,

F:I would rather have a man as my manager than
a warman.

M:I prefer to work with men.
F:1I prefer to work with men.
rM:I prefer to work with women.

F:I prefer to work with wormen.
M:My arganization performs best when there is an

equal ratio of mmen to wormen in the teams.

F:Mv organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Ewen when there are equally suitable

1

SS9 |
* French male employees
more often have a male

88 |

s superior than female
p— employees (77% vs.
. 62%).
42% » However, male
— employees more often
acknowledge that the

performance of their
organization would
improve if they had more
women in higher

s management (48% vs.

457 400/0)

o « Also, male employees

S6% more often prefer to have
o a female manager. (42%
vs. 23%). Female
R employees would rather
4mo have a man as their

manager (46% vs. 40%).

E7ES « Likewise, working with a
ST woman is more preferred
s by men (55% vs. 22%)

» Compared to female
employees, male

candidates, my employer tends to choose a man, 429
* regardless of the current m/f ratio
‘Even when there are equally suitable candidates, — employees more Often
my employer tends to choose a man, regardless of m H H
the current mAf ratio belleve that thelr
FM:when loaking for new managers, my emplover H H
talkes into account the current number of men and 41 % Organlzatlon perfOI'mS
armen in higher management in our organization. .
F:when looking for new managers, my ermployer beSt When there |S an
talkes into account the current number of mMmen and m 49% .
woren in higher management in our organization, equal rat|o Of men to
W ctrongly agres M agrees do not agree ™ strongly disagree Women |n the teams

Randstad Workmonitor, August 2011

* = male employees agree more than female employees (58°/o vs. 519
* = female employees agree more than male employees -“- ran&g‘tad

(% strongly agree +disagree)
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Germany

Fress statements

Fiworking part-time damages my carser
aopportunities.

*

M:working part-timne is definitely possible in a
rmanagerment position.

F:working part-time damages my carser
opportunities.

F:worlking part-timme is definitely possible in a
rmanagerment position.

FM:My employer facilitates emmplovees wishing to
work part-time.

F:Mvy ermployver facilitates employvees wishing to
wearlk part-time.

F:My immmediate superior is a man.

M:The performance of our organisation would
improwve if wvwe had more women in higher
managemeant.

F:The perforrmance of our organisation would
improve if we had more wormen in higher
managemeant.

rM:I would rather have a waorman as mvy manager
thamn a man.

F:1I would rather hawve a worman as my manager
than a man.

M:I would rather have a man as my manager than
a worman.

F:I would rather have a man as my manager than
a worman.,

M:I prefer to work with men.
F:1I prefer to work with men.

rM:I prefer to work with women.

*

M:My arganization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:Mv organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Ewen when there are equally suitable
candidates, my emplover tends to choose a man,
regardless of the current msf ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current msf ratio

FM:uwhen loaking for new managers, my emplover
alkes into account the current number of men and
wornen in higher mmanagement in our organization.
F:when looking for new managers, my ermployer
takes into account the current number of men and
wornen in higher mmanagement in our organization.

M cirongly agree

= agree

do not agree

Randstad Workmonitor, August 2011

597

* German male employees
more often than female
employers believe that
working part-time is
damaging for their career
opportunities (58% vs.
46%).

8996

S0

41 2

397

3176

¢ A majority of German
employees have a male
superior, male employees
more often than female
employees (78% vs.
70%).

31 %

30

* Male employees prefer
to work with women more
often than female
employees (39% vs.
28%).

SE

* Female employees more
often believe that their
organization performs best
when there is an equal
ratio of men to women in
the teams (65% vs. 55%).

453

S2%

S5

¢ Half (51%) of male
versus 39% of female
employees think that their
employer takes into
account the current
number of men and
s e women in higher

= male employees agree more than female employees management when

* = female employees agree more than male employees _kO{Jk mpéhlagfaagers'

(% strongly agree +disagree)

A5

3T

47
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Greece

M:I work part-timne {less than 32 hours a weel),

F:I work part-time {less than 32 hours a week]. m

M:working part-time damages my career
oppotrtunities,

F:wworking part-timme damages my career
oppotrtunities,

M:working part-timne is definitely possible in a
rmanagerment position.

*

M:Mv ermployer facilitates emmplovees wishing tao
work part-time.

F:working part-time is definitely possible in a
rmanagerment position.

F:My employer facilitates employees wishing to
work part-time.

M:My immediate superior is & man.

F:My immmediate superior is a man.

improve if we had more wormen in higher
managerment.

F:The perforrmance of our organisation would
imprawve if vwwe had more wormen in higher
management.

' M:The performance of our organisation would

M:I would rather have a woman as my manager
than a man.

F:1I would rather hawe a worman as my manager
thamn a man.

M:I would rather have a man as my mMmanager than
a woarman.

F:I would rather have a man as my manager than
a woman.

M:I prefer to work with men.
F:I prefer to work with men.
M:I prefer to worlk with women.

F:I prefer to worlk with wormen.

FM:Mvy arganization performs best when there is an §
equal ratio of mmen to wormen in the teams.

F:Mvy organization performs best wahen there is an
equal ratio of mmen to wormen in the teams.

M:Ewen when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current MmAfF ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current mAf ratio

M:when looking for new managers, my emplover
takes into account the current number of Mmen and
*Unrnen imn higher managerment in our organization.
F:when looking for new managers, my employer
takes into account the current number of men and
wormnen in higher mmanagement in our organization.

M strongly agree

Fress statements

A5

S5

S5

W aagres

do not agree M strongly disagree
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47 %

89% |

S5 |

33% |

CE— -
= SO
2 B1%%
S5
40
457
45T
S5%
S3%
427
47T
S0%%
51 9%

= male employees agree more than female employees

* = female employees agree more than male employees Wrz:man

(% strongly agree +disagree)

I

e Although a minority of
Greek employees believe
that working part-time is
definitely possible in a
management position,
male employees more
often believe in this
possibility than female
employees (23% vs. 15%).

» Greek male employees
more often have a male
superior compared to
female employees (80%
vs. 67%).

* Female employees more
often than male employees
believe that the
performance of the
organization would improve
if there were more women
in higher management
(46% vs. 21%

e Compared to female
employees, male
employees more often
indicate that their
employer takes into
account the current
number of men and
women in higher
management when looking
for new maragers (32%

sta
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Hungary

M:I work part-time {less than 32 hours a weesk).

F:I work part-time {less than 32 hours a weesk).

M:working part-time damages my career
apportunities.,

F:worlsing part-time damages my career
apportunities.

rM:working part-time is definitely possible in a

. rmmanagement position.

F:working part-timme is definitely possible in a
rmmanagement position.

MMMy employer facilitates employees wishing to
work part-time.

FiMy employer facilitates emplovyees wishing to
work part-time.

MMy immediate superior is a man.

F:rly immnediate superior is a man.

M:The performance of our organisation would
improwve if we had more women in higher
rmmanagement.

F:The performance of our organisation would
improwve if we had more women in higher
management.

M: I would rather have a woman as my manager
thamn a man.

F:I would rather have a worman as my manager
tham a man.

M I would rather have a man as mvy manager than
a warnan.

F: I would rather have a mman as mvy manager than
a worman.

M:I prefer to work with men.

*

M I prefer to work with women.

F:I prefer to work with men.

F:I prefer to work with wornen.

MFM:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Even when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current Mt ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current st ratio

Miwvhen looking for new managers, my employer
takes into account the current number of Mmen and
wormen in higher management in our organization.
Fi:wwhen looking for new managers, my employer
takes into account the current number of Mmen and
women in higher management in our organization.

m strongly agres M agres

FPress statements

Randstad Workmonitor, August 2011

1% _

E=E 528

¢ One third (32%) of
Hungarian male
employees compared with
one fifth (20%) of female
employees believe that
working part-time is
definitely possible in a
management position.

¢ Hungarian male
employees more often
have a male superior than
female employees (76%
versus 46%).

« In general, Hungarian

1%
e employees seem to prefer
working with men than
8 working with women.
p— Female employees even

more often prefer to have
a male colleague (54% vs.

4290

529 41%).

SE%

SES
S5
A5G
=196
SES
SS9

do not agree M strongly disagree

= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)
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India

Fress statements

E— N
©

M:I work part-time {less than 32 hours a week). m V2% |
F:I worl part-time {less than 32 hours a2 week). T |
werking pert me damasez my sareer e « Female Indian
F:working part-time damages rnr};': c:a_;’_eer 459 employees mOI'e Often
e than male employees
rwiorking part-time is definitely possible in a .
Fhanagement position. == acknowledge that their
F:working part-time is Ene‘:i-.naif;;‘;ﬁionis;?;t:gné — m employer faCIIItateS
o employees who wish to

work part-time.

FM:My employer facilitates emmplovees wishing to

F:Mvy ermployver facilitates emplovees wishing to
wearlk part-time.

M:PMy immnediate superior is a man.

F:My immmediate superior is a man.

M:The performance of our organisatin_:un wooald

1536

243

work part-time (55% vs.
41%).

* Female employees more
often than male

improve if we had more women in higher 459 employees believe that
mMmanagernent. . .
F:The performance of our organisation would more women In hlgher
improwve if we had rmore wormen in higher 369
Fhanagement. management would
rM:I would rather have a waorman as mvy manager A8% .
than = roan-. improve the performance
F:I would rather hawe a worman as Thy manager A5 of their organization (590/0
an a man.
0,
M:I would rather have a man as my manager than S VS. 45 /O)'
a worman.,
F:I would rather have a man as my manager than
S amon. S * Compared to female
M:I prefer to work with men. 32 E employeesl male
employees more often
F:1 prefer to work with rmen. FOE m . .
think that their employer
M:I prefer to work with wormen. F2% m tendS tO Choose d man,
F:I prefer to work with wormen. S even Wher_‘ there are
equally suitable male and
M:Mv organization performs best when there is an .
equal ratio of rmen to wornen in the tearms. e female Candldates (440/0
F:Mv organization performs best whe:n there is an = Vs_ 560/0)_
equal ratio of mmen to wormen in the teams.
M:Ewen when there are equally suitable
candidates, my employer tends to choose a man, SEE
regardless of the current m/f ratio
FiEwen when there are equally suitable candidates,
rmy ermmployer tends to choose a man, regardless of S
the current msf ratio
FM:when loaking for new managers, my emplover
takes into account the current number of men and 35%

wornen in higher mmanagement in our organization.

F:when looking for new managers, my ermployer
takes into account the current number of men and
wornen in higher mmanagement in our organization.

W strongly agree M agree

do not agree ™ strongly disagree

= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)

Randstad Workmonitor, August 2011
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Italy

Fress statements

M:I work part-timme {less than 32 hours a weelk), m

F:I work part-time {less than 32 hours a week].

M:working part-time damages my career
oppotrtunities,

F:wworking part-time damages mvy career
oppotrtunities.,

M:working part-timne is definitely possible in a
rmanagerment position.

F:working part-time is definitely possible in a
rmanagerment position.

M:Mv ermployer facilitates emmplovees wishing tao
work part-time.

F:Mvy employver facilitates employees wishing to
work part-time.

. M:My immediate superior is a man.

F:My immediate superior is a man.

M:The performance of our organisation would
improve if we had more wormen in higher
managerment.

F:The perforrmance of our organisation would
imprawve if vwwe had more wormen in higher
management.

M:I would rather have a woman as my manager
than a man.

F:1I would rather hawe a worman as my manager
thamn a man.

M:I would rather have a man as my mMmanager than
a woarman.

F:I would rather have a man as my manager than
a woman.

rM:1 prefer to work with men.
F:1I prefer to work with men.
M:I prefer to worlk with women.

F:I prefer to work with wormen.

FM:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Ewen when there are equally suitable
*elnl:lideltesJ my employer tends to choose a man,
regardless of the current MmAf ratio

F:Ewven when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current mAf ratio

M:when looking for new managers, my emplover
takes into account the current number of men and
wormnen in higher mmanagement in our organization.
F:when looking for new managers, my employer
takes into account the current number of Mmen and
women in higher management in our organization.

5%

¢ At the moment, Italian
male employees more
often have a male
superior than female
employees (81% vs.
67%).

¢ However, male
employees more often
prefer a woman as
manager than female
employees do (45% vs.
30%).

¢ Female employees
prefer to work with men
more often than male
employees ( 62% vs.
45%). More male
employees prefer to work
with women (59% vs.
29%).

37T
Bl Male employees more
often than female
Sl 5> | employees acknowledge
1% =7 that even when there are

equally suitable
candidates, their employer

s m tends to choose a man.

3890

A5

47

W strangly agree M aaree do not agree M strongly disagree
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= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)
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Japan

Fress statements

M:I wark part-timme {less than 32 hours a weelk), m S3% |
F:I work part-time {less than 32 hours a weelk). 290 |
M:working part-timme damages my career s7an

¢ In Japan, 91% of male
employees have a man as
their immediate superior.
Three quarters of female
employees have a male

=
W emplo
superior.
- T
T

2D ¢ A majority of Japanese
s | employees do not believe
that working part-time is
| damaging for career
opportunities (66%)

apportunities.

F:working part-time damages my career

opportunities. [=1m-o)

FM:wrorking part-time is definitely possible in a

. SETE
management position.

F:worling part-time is definitely possible in a
L IS

management position.
MMy employer facilitates employvees wishing to
wiork part-time.

F:My employer facilitates employvees wishing to
wiork part-time.

. MMy immmediate superior is a man.

F: My immediate superior is a man.

M:The performance of our organisation would
improwe if we had more women in higher
management,

F:The performance of our organisation would
improwve if we had more women in higher
management,

rM:I would rather have a worman as my mMmanager

¢ 36% of Japanese

than = rman e employers facilitates
F:I would rather have a waorman as Thya;n:nriga?‘r.’ SEe. employees Wishing to

F:I would rather have a man as mvy manager than

work part-time, according

a woarman SRS
to employees.
F:I would rather have a man as mvy manager than e
a wWorman.
FM:I prefer to work with men. 303 .SIX OUt Of ten Japanese
employees would rather
F:I prefer to work with men. h
ave a man as manager
M:I prefer to work with wormen. ey than a woman (590/0)-
F: I prefer to waork with wormen. FEE
MMy organization performs best when there is an 3290
equal ratio of mmen to waormen in the teams.
F:My organization performs best when there is an 5%
equal ratio of mmen to waormen in the teams.
M:Even when there are equally suitable
candidates, iy employer tends to choose a man, EE A0
regardless of the current myf ratio
F:Ewvwen when there are egually suitable candidates,
my ermployer tends to choose a mman, regardless of ST

the current m/f ratio

rrvwrhen looking for new managers, my employer
takes into account the current number of men and
wormen in higher management in our organization.
F:wwhen looking for new managers, my employer

S51%%

takes into account the current number of men and 513
wormen in higher management in our organization.
M =trongly agree ™ agree do not agree ™ strongly disagrees

= male employees agree more than female employees

Randstad Workmonitor, August 2011 * = female employees agree more than male employees =) (™ randS'tad

(% strongly agree +disagree)
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Luxembourg

Fress statements

. F:I work part-time {less than 32 hours a weelk).

F:I work part-time {less than 32 hours a weelk). m

M:working part-timme damages my career
apportunities.

F:working part-time damages my career
opportunities.

FM:wrorking part-time is definitely possible in a
* mMmanagerment positiaon.

F:worling part-time is definitely possible in a
mMmanagerment positian.

MMy employer facilitates employvees wishing to
wiork part-time.

F:My employer facilitates emplovees wishing to
wiork part-time.

MMy immediate superior is a man. g
F: My immnediate superior is a man.

improve if we had more women in higher
management,

F:The performance of our organisation would
improwve if we had more women in higher
rmanagement.

M:Th_e performance of our organisatipn woald

rM:I would rather have a worman as my mMmanager
tham a man.

F:I wwould rather have a worman as my manager
thamn a man.

M:I wwould rather have a man as my manager than
a warman,

F:I would rather have a man as mvy manager than
a wWarmnan.

M:I prefer to work with men.

| M:I prefer to work with wormen. 7

F:I prefer to work with wormen.

MMy organization performs best when there is an
equal ratio of mmen to waormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to waormen in the teams.

M:Even when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current myf ratio

F:Ewvwen when there are egually suitable candidates,

the current m/f ratio

riwhen looking for new managers, my employer
takes into account the current number of men and
*omen imn higher managerment in our organization.
F:wwhen looking for new managers, my employer
takes into account the current number of men and
wormen in higher management in our organization.

W strongly agree M agree

Randstad Workmonitor, August 2011

91 % |

B29% |

¢ In Luxembourg, female
employees more often

work part-time than male
employees (18% vs. 9%).

e Compared to male
employees, female
employees more often
believe that working part-
time is definitely possible
in @ management position
(52% vs. 38%).

e Although a minority of
Luxembourg employees
believe that more women
in higher management
would improve
performance, female
employees agree on this
more than male
employees (36% vs.
17%).

47 %

A7

S0

4270

4025

409

459

e Male employees more
often prefer a man as
manager (48% vs. 37%).

SET

41 %

¢ Female employees more
often than male
employees believe that
their organization would
perform best if there was
an equal ratio of men to
women in teams (49% vs.
= male employees agree more than female employees 370/0)-

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)

3T

A0

A0

429

do not agree

m ctrongly disagrees
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MeXxico

Fress statements
F:I work part-time {less than 32 hours a weelk).

F:I work part-time {less than 32 hours a weelk). g2

M:working part-timme damages my career
apportunities.

F:working part-time damages my career
opportunities.

FM:wrorking part-time is definitely possible in a
mMmanagerment positiaon.

F:worling part-time is definitely possible in a
mMmanagerment positiaon.

MMy employer facilitates employvees wishing to
wiork part-time.

F:My employer facilitates employvees wishing to
wiork part-time.

MMy immediate superior is a man.

F:My immediate superior is a roan. Eo

M:The performance of our organisation would
improwe if we had more women in higher
management,

F:The performance of our organisation would
improwve if we had more women in higher
management,

rM:I would rather have a worman as my mMmanager
* thamn a man.

F:I would rather have a worman as my manager
thamn a man.

F:I would rather have a man as my manager than
a wWorman.

F:I would rather have a man as mvy manager than
a warman,

I M:I prefer to work with men.
F:I prefer to work with men.
M:I prefer to work with wormen.

F: I prefer to work with wormen.

MMy organization performs best when there is an
equal ratio of mmen to waormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to waormen in the teams.

M:Even when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current myf ratio

F:Ewvwen when there are egually suitable candidates,
my employer tends to choose a man, regardless of
the current mAf ratio

rrvwrhen looking for new managers, my employer
takes into account the current number of men and
omen in higher managerment in our organization.
F:wwhen looking for new managers, my employer
takes into account the current number of men and
wormen in higher management in our organization.

W ztrongly 2agree M agree do not agree

o=l

M ztrongly disagree

Randstad Workmonitor, August 2011

TI% e Compared to Mexican
— female employees, Mexican
male employees more
e often believe that working
pren part-time would damage
S their career opportunities
(44% vs. 34%).

* Male employees would
rather have a woman
(45%) and female

24% | employees a man as
manager (43%).

BET

337

33 |

4550

« Also, female employees
prefer to have male
colleagues (44%) and male
employees prefer female
colleagues (52%).

47 %

4596
A5

* Male employees more
often acknowledge that,
despite the fact that there
are equally suitable male
and female candidates,
their employers tends to
choose a man (38% vs.
27%).

430

A5

A5

33%

¢ Also male employees
more often believe that
their employer takes into
account the current
number of men and
women in higher
management when looking
for new managers (45%

3E%

= male employees agree more than female employees

* female employees agree more than male employees -“- rdndstad

(% strongly agree +disagree)
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Fress statements

Netherlands Emm——
I

management position. often believe that Working
F:worling part-time is definitely possible in a

L 4835
management position.

F:I work part-time {less than 32 hours a weelk). [=t= |
F:I work part-time {less than 32 hours a weelk). m =helt |
M:working part-timme damages my career
. semmires. I e « Compared to Dutch
F:working part-time damages my career m S0% female employees, DUtCh
opportunities.
male employees more
FM:wrorking part-time is definitely possible in a A5 p y

[ part-time would damage
career opportunities (48%
= =n PP <

vs. 39%

4

MMy employer facilitates employvees wishing to
* wiork part-time.

F:My employer facilitates employvees wishing to 1 6 ey B
wiork part-time. b
MMy immediate superior is a man. 5% | b Female employees more
often indicate that their
F: My immediate superior is a man. | aR
employer facilitates
M:The performance of our organisation would . . 0,
improwe if we had more women in higher m Worklng part-tlme (70 /0
management,
F:The performmance of cour crganisation would VS 580/
! i B ! . 0).
improwve if we had more women in higher
management,
rM:I would rather have a worman as my mMmanager
than & mon. ¢ Dutch male employees
F:I would rather have a worman as my manager more often have a male
thamn a man. . . ;
F:I would rather have a man as mvy manager than =196 Immedlate Superlor than
a wWorman.
female employees (82%
F:I would rather have a man as mvy manager than “
a warman, A VS. 640/0).
M:I prefer to work with men. S m
* ¢ Female employees
F:I prefer to work with men. = ﬁ .
prefer to work with men
M:I prefer to wark with warmen, 499 E (590/0) and male
, employees prefer to work
F: 1 prefer to work with wormen. 'th (430/)
with women 0).
MMy organization performs best when there is an a5 m
equal ratio of mmen to waormen in the teams.
Firly organizatiqn performs best when there is an A998 [ Male employees more
equal ratio of rmen to wormen in the teams.
M:Even when there are equally suitable Often aCknOW|edge that
*andidates, my ermmplover tends to choose a mann, 499 E .
regardless of the current mJ/T ratio thelr employer tends to
F:Ewvwen when there are egually suitable candidates,
my emplover tends to choose & man, regardless of § ST Choose a man even When
the current m/f ratio
rrvwrhen looking for new managers, my employer i
takes into account the current number of men and 49% there are equa"y SUItabIe
wormen in higher management in our organization. H 0,
F:wwhen looking for new managers, my employer candldates (43 /0 Vs'
takes into account the current number of men and 53% 270/
wormen in higher management in our organization. 0).
W ztrongly 2agree M agree do not agree ™ strongly disagrees

= male employees agree more than female employees

Randstad Workmonitor, August 2011 YK = female employees agree more than male employees R randStad

(% strongly agree +disagree)
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New Zealand

M1 work part-time {less than 32 hours a weesk).

F:I work part-time {less than 32 hours a weesk).

M:working part-time damages my career
apportunities.

F:working part-time damages my career
apportunities.

rM:working part-time is definitely possible in a
rmmanagement position.

F:working part-timme is definitely possible in a
rmmanagement position.

My employer facilitates employvees wishing to

r
* work part-time.

F:My employver facilitates emplovees wishing to
work part-time.

MMy immediate superior is a man.

F:My immediate superior is a rman. g

M:The performance of our organisation would

improve if we had more women in higher &

rmmanagement.

F:The performance of our organisation would
improwve if we had more women in higher
management,

M: I would rather have a woman as my manager
thamn a man.

F:I would rather have a worman as my manager §

tham a man.

M I would rather have a man as mvy manager than
a warnan.

F: I would rather have a mman as mvy manager than
a woman.

M:I prefer to work with men.

M I prefer to work with women.

FM:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

andidates, my employer tends to choose a man,
regardless of the current Mt ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current st ratio

. rwwhen looking for new managers, my employer

M:Even when there are equally suitable

Gkes into account the current number of Mmen and
ormen in higher managerment in our arganization.
Fi:wwhen looking for new managers, my employer
takes into account the current nurmber of rmen and
wiomen in higher management in our organization.

W strangly agree M agree

FPress statements

Randstad Workmonitor, August 2011
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27 |
SE |
[=E 5%
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S59%.
(=10

A5

S

do not agrees M strongly disagree

= male employees agree more than female employees

¢ In New Zealand, a
majority (66%) of female
employees indicate that
their employer facilitates
wishes to work part-time
(compared to 51% of male
employees).

¢ Having a male immediate
superior is more common
among male than among
female employees (73%
vs. 44%).

¢ Nevertheless, male
employees prefer to work
with women more often
than female employees
(33% vs. 22%).

¢ Mostly male employees
indicate that even when
there are equally suitable
male and female
candidates, their employer
tends to choose a man,
(35% vs. 16%).

¢ On the other hand, male
employers more often think
that their employer takes
into account the current
number of men and
women in higher
management when looking
for new managers (27%

0,
* = female employees agree more than male employees -\{?_13r/8ndstad

(% strongly agree +disagree)
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Norway

Fress statements
F:I work part-time {less than 32 hours a weelk). w T2

F:I work part-time {less than 32 hours a weelk). g2 [=l= k8

M:working part-timme damages my career
apportunities.

F:working part-time damages my career
opportunities.

FM:wrorking part-time is definitely possible in a
mMmanagerment positiaon.

F:worling part-time is definitely possible in a
mMmanagerment positiaon.

MMy employer facilitates employvees wishing to
* wiork part-time.

F:My employer facilitates employvees wishing to
wiork part-time.

F:My immediate superior is a roan. Eo

M:The performance of our organisation would

527

¢ In Norway, female
employees more often than
male employees indicate
that their employer
facilitates employees
wishing to work part-time
(77% vs. 65%).

* 78% of Norwegian male
employees versus 48% of
Norwegian female
employees have a male
immediate superior.

improwve if we had more wormen in higher S
management,
F:The performance of our organisation would p—
improve if we had rmore wornen in higher
fren in fiaher » Compared to female
rM:I would rather have a worman as my mMmanager S5 employees, male
* tham a man.
F:I would rather have a worman as my manager G590 employees more Often
thamn a man. prefer a woman as
F: I would rather have a man as my man:gﬁ;rfﬂhaanr: s529 manager (330/0 VS. 200/0)
F:I would rather have a man as mvy manager than Sq9c
a wWorman.
* Mostly male employees
preEn e e acknowledge that even
F:I prefer to work with men. ST When there are equa”y
_ suitable male and female
M I prefer to work with wormen. 513 . 3
candidates, their employer
e tends to choose a man
MMy organization performs best when there is an aa96 (280/0 VS. 150/0)_
equal ratio of mmen to waormen in the teams.
Firly organizatiqn performs best when there is an 4196
equal ratio of men to wormen in the teams. ° At the same tlme, male
. M:Even when there are equally suitable
*andldates, my emplover tends to choose a man, SES employees more Often
regardless of the current myf ratio . .
F:Ewvwen when there are egually suitable candidates,
my employer tends to choose a man, regardless of belleve that thelr employer
the current m/f ratio i
rrvwrhen looking for new managers, my employer takes Into account the
takes into account the current number of men and 46%
ormen in higher managerment in our organization. Current number Of men
Fiwrh loolk £ . | . .
takes i?ﬂr:'D ?a?:c::nnugntc;:'l;gEc“:r:‘s?—n:anguer;sberrngfer;lnepnc‘g:é— ST and women in hlgher

wormen in higher management in our organization.

W ztrongly 2agree M agree

M ztrongly disagree

Randstad Workmonitor, August 2011

management when looking
* = male employees agree more than female employees for new management.

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)
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Poland

FPress statements

S5

F:1 work part-timme (less than 32 hours a week).

M:I work part-time {less than 32 hours a wesk), m 2%

M:working part-time damages my career
apportunities.,

e Polish male employees
more often have a male
immediate superior than
Polish female employees
(78% vs. 53%).

F:worlsing part-time damages my career
apportunities.

rM:working part-tirme is definitely possible in a
rmmanagement position.

F:working part-time is definitely possible in a
rmmanagement position.

MMy employer facilitates emplovyees wishing to
work part-time.

¢ Male employees more
often indicate that they
229 | would rather have a

|

F:iMy employer facilitates emplovyees wishing to
work part-time.

MMy immediate superior is a man.

M:The performance of our organisation would
improve if we had more women in higher
rmmanagement.

F:The performance of our organisation would
improwve if we had more women in higher
management.

woman as manager (34%
FiMy imrediate supsrior is a man. VS. 240/0).
e Polish female employees
prefer to work with men
(65%) and Polish male
employees prefer to work
with women (49%).

M I would rather have a woman as my manager
thamn a man.

F:I would rather have a worman as my manager
tham a man.

M I would rather have a man as mvy manager than
&S wWwarnan.

F:1I would rather have a rman as mvy manager than
a worman.

¢ Male employees more
often acknowledge that
their employer tends to
choose a man even when
there are equally suitable
male and female
candidates (49% vs.
33%).

M:I prefer to work with men.

F:I prefer to work with men.

M I prefer to work with women.

*

M:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

55%

F:I prefer to work with wornen.

A5

F:My organization performs best when there is an

o - 1%
equal ratio of mmen to wormen in the teams.

M:Ewven when there are equally suitable

candidates, my employer tends to choose a man, 41 %
K regardless of the current msF ratio
tEven when there are equally suitable candidates,

my employer tends to choose a man, regardless of

the current msF ratio

Mi:wvhen looking for new managers, my employer

takes into account the current number of Mmen and

wormen in higher management in our organization.

F:wwhen looking for new managers, my employer

S5

= T

takes into account the current number of men and S
wormen in higher management in our organization.
W strangly agres M agree dao not agres ™ strangly disagree

= male employees agree more than female employees

Randstad Workmonitor, August 2011 YK = female employees agree more than male employees R randStad

(% strongly agree +disagree)




Singapore

' F:I work part-time {less than 32 hours a weelk). m

F:I work part-time {less than 32 hours a weelk). SETE |

S0 |

M:working part-timme damages my career
apportunities.

¢ In Singapore, male
employees more often
work part-time than
female employees (20%
vs. 12%).

* F:working part-time damages my career
opportunities.

FM:wrorking part-time is definitely possible in a
mMmanagerment positiaon.

F:worling part-time is definitely possible in a
mMmanagerment positiaon.

MMy employer facilitates employvees wishing to
wiork part-time.

¢ However, male
employees more often
think that working part-
time will damage their
career opportunities (43%
vs. 34%).

F:My employer facilitates employvees wishing to
wiork part-time.

MMy immediate superior is a man.

F: My immediate superior is a man.

M:The performance of our organisation would
improwe if we had more women in higher
management,

F:The performance of our organisation would
improwve if we had more women in higher
management,

* Male employees more
often have a male
immediate superior (82%
vs. 58%).

rM:I would rather have a worman as my mMmanager
tham a man.

F:I would rather have a worman as my manager
thamn a man.

I would rather hawe a man as my manager than
a wWorman.

F:I would rather have a man as mvy manager than
a warman,

* Male employees more
often indicate that they
would rather have a
woman as manager (67%
vs. 55%).

M:I prefer to work with men.
F:I prefer to work with men.
M:I prefer to work with wormen.

F: I prefer to work with wormen.

e Compared to female
employees, male
employees more often
acknowledge that their
employer tends to choose
a man, even when there
are equally suitable male
and female candidates
(44% vs. 32%).

MMy organization performs best when there is an
equal ratio of mmen to waormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to waormen in the teams.

M:Even when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current myf ratio

F:Ewvwen when there are egually suitable candidates,
my employer tends to choose a man, regardless of
the current m/f ratio

rrvwrhen looking for new managers, my employer
takes into account the current number of men and
wormen in higher management in our organization.
F:wwhen looking for new managers, my employer
takes into account the current number of men and
wormen in higher management in our organization.

E=rae )

W ztrongly 2agree M agree do not agree ™ strongly disagrees

= male employees agree more than female employees

Randstad Workmonitor, August 2011 YK = female employees agree more than male employees R randStad

(% strongly agree +disagree)
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Slovakia

FPress statements

M:I work part-time {less than 32 hours a weesk).

F:I work part-time {less than 32 hours a weesk).

M:working part-time damages my career
apportunities.,

F:worlsing part-time damages my career
apportunities.

rM:working part-time is definitely possible in a
rmmanagement position.

F:working part-timme is definitely possible in a
rmmanagement position.

MMMy employer facilitates employees wishing to
work part-time.

FiMy employer facilitates emplovyees wishing to
work part-time.

| M: My immediate superior is a man. [

F:rly immnediate superior is a man.

M:The performance of our organisation would
improwve if we had more women in higher
rmmanagement.

F:The performance of our organisation would
improwve if we had more women in higher
management.

M: I would rather have a woman as my manager
thamn a man.

F:I would rather have a worman as my manager
tham a man.

M I would rather have a man as mvy manager than
a warnan.

:I would rather hawve a man as my manager than
a worman.

M:I prefer to work with men.
F:I prefer to work with men.

M I prefer to work with women.

*

i:M\,r organization performs best when there is an B

F:I prefer to work with wormen. g3

equal ratio of mmen to wormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Even when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current Mt ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current st ratio

Miwvhen looking for new managers, my employer
takes into account the current number of Mmen and
wormen in higher management in our organization.
Fi:wwhen looking for new managers, my employer
takes into account the current number of Mmen and B
women in higher management in our organization.

m strongly agres M agres

do not agree

Randstad Workmonitor, August 2011

S4%% |
¢ In Slovakia, male
95% |
employees more often
i have a male immediate
e superior than female
employees (79% vs.
o 58%).
=17
I * Female employees more

often than male
employees believe that
more women in higher
management would
improve the performance
of their organization (26%
vs. 16%).

¢ Nevertheless, more than
half of female employees
prefer a man as their
manager to a woman
(58% vs. 47% of male
employees).

47
SE
LR=0

4130

* Female employees
prefer to work with men
(57%) and male
employees prefer working
with women (53%).

5935

G535

513

ST

¢ According to 55% of
female employees, their
organization performs best
when there is an equal
ratio of men to women in
the teams, versus 39% of
male employees.

=12

5290

513

B2

o strongly disagrees

= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)
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Spain

Fress statements

F:I work part-time {less than 32 hours a weelk). m

F:I work part-time {less than 32 hours a weelk).

M:working part-timme damages my career 1
apportunities.

F:working part-time damages my career
opportunities.

FM:wrorking part-time is definitely possible in a 1
mMmanagerment positiaon.

F:worling part-time is definitely possible in a
mMmanagerment positiaon.

MMy employer facilitates employvees wishing to
wiork part-time.

F:My employer facilitates employvees wishing to
wiork part-time.

| MMy irmmediate superior is a man. gl

M:The performance of our organisation would
improwe if we had more women in higher 1
management,

F:The performance of our organisation would
improwve if we had more women in higher
management,

rM:I would rather have a worman as my mMmanager

. tham a man.

F:I would rather have a man as mvy manager than
a wWorman.

F:I would rather have a worman as my manager
thamn a man.

F:I would rather have a man as mvy manager than
a warman,

M:I prefer to work with men.

M:I prefer to work with wormen.

F: I prefer to work with wormen.

MMy organization performs best when there is an
equal ratio of mmen to waormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to waormen in the teams.

M:Even when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current myf ratio

F:Ewvwen when there are egually suitable candidates,
my employer tends to choose a man, regardless of
the current mAf ratio

rrvwrhen looking for new managers, my employer
takes into account the current number of men and
wormen in higher managerment in our organization.
*F:When looking for mew managers, my emplover
akes into account the current number of men and
wormen in higher management in our organization.

W ztrongly 2agree M agree

do not agree

Randstad Workmonitor, August 2011

4

Ta |
¢ Spanish male employees
more often believe that
working part-time will
damage their career
opportunities (57% vs.
47%).

(=R =2 |

339

e i=h
o=

pei=i )

¢ Male employees more
often indicate that their
employer facilitates
employees who wish to work
part-time (52% vs. 41%).

3670

DS

457

¢ Male employees more
often than female
employees have a male
superior (77% vs. 55%).

3996

e However, male employees
would prefer a female
manager more than female
employees do (53% vs.

o 34%).

¢ Also, more than female
employees, they prefer to
work with women (55% vs.
33%).

557

43%

* Male employees more
often acknowledge that their
employer takes into account
the current number of men
and women in higher
management when looking
for new managers (44% vs.

e i=l2

45

389

AT

M ztrongly disagree
= male employees agree more than female employees

* female employees agree more than male employees -“- randstad

(% strongly agree +disagree)



Sweden

Fress statements

F:I work part-time {less than 32 hours a weelk). m f=t= ks

F:I work part-time {less than 32 hours a weelk). w f=hels Y

M:working part-timme damages my career S50
apportunities.

F:working part-time damages my career
opportunities.

403

FM:wrorking part-time is definitely possible in a

L AT
management position.

F:worling part-time is definitely possible in a
mMmanagerment positian.

MMy employer facilitates employvees wishing to

* wiork part-time.

F:My employer facilitates emplovees wishing to
wiork part-time.

| MMy immediate superior is a man.

F:My immediate superior is a rman. ST
M:The performance of our organisation would
improwe if we had more wormen in higher SET
management,
F:The performance of our organisation would
improwe if we had rmore wornen in higher S89%%
rmanagement.
rM:I would rather have a worman as my mMmanager A59%
tham a man.
F:I wwould rather have a worman as my manager
SO
thamn a man.
M:I weould rather have a man as my manager than 502
a wWorman.
F:I would rather have a man as mvy manager than So9
a woarman.
M:I prefer to work with men. E== 0
F:I prefer to work with men. A5
M:I prefer to work with wormen. S
F:I prefer to work with wormen.
MMy organization performs best when there is an S50

equal ratio of mmen to waormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to waormen in the teams.

M:Even when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current myf ratio

F:Ewvwen when there are egually suitable candidates,
my employer tends to choose a man, regardless of
the current m/f ratio

riwhen looking for new managers, my employer
takes into account the current number of men and
wormen in higher management in our organization.

F:wwhen looking for new managers, my employer
wormen in higher management in our organization.

W ctrongly agres M agres do not agree ™ strongly disagres

S2%

S

A5G

= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)

Randstad Workmonitor, August 2011

e Compared to Swedish
male employees, Swedish
female employees more
often state that their
employer facilitates
employees wishing to

work part-time (65% vs.
50%).

* Male employees more
often have a male
superior than female
employees (77% vs.
43%).

¢ In Sweden, female
employees prefer to work
with men (46% vs. 22%)
and male employees
prefer to work with
women (37% vs. 22%).

¢ A majority of Swedish
employees believes that
their organization
performs best when there
is an equal ratio of men to
women in the teams,
female employees agree
more on this (64% vs.
52%).
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Switzerland

FPress statements

M1 work part-time {less than 32 hours a wesk)

F:I work part-time {less than 32 hours a weesk). m

M:working part-time damages my career

* apportunities.

F:working part-time damages my career
apportunities.

rM:working part-time is definitely possible in a
rmmanagement position.

F:working part-timme is definitely possible in a
rmmanagement position.

MMMy employer facilitates employees wishing to
work part-time.

F:My employver facilitates emplovees wishing to
work part-time.

F: My immnediate superior is a man.

M:The performance of our organisation would
improve if we had more women in higher
rmmanagement.

F:The performance of our organisation would
improwve if we had more women in higher
management,

M: I would rather have a woman as my manager
thamn a man.

F:I would rather have a worman as my manager
tham a man.

M I would rather have a man as mvy manager than
a warnan.

F: I would rather have a mman as mvy manager than
a woman.

F:I prefer to work with men.
M I prefer to work with women.

F:I prefer to work with wornen.

FM:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Even when there are equally suitable
candidates, my employer tends to choose a man,
regardless of the current Mt ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current st ratio

riwhen looking for new managers, my employer
akes into account the current number of Mmen and
wormen in higher management in our organization.
Fi:wwhen looking for new managers, my employer
takes into account the current nurmber of rmen and
wiomen in higher management in our organization.

W strangly agree M agree

do not agree

Randstad Workmonitor, August 2011

B39

M strongly disagrees

349

25

3O

27 %

209 |

= male employees agree more than female employees

* = female employees agree more than male employees -“- randstad

(% strongly agree +disagree)

¢ In Switzerland, male
employees more often
believe that working part-
time damages their career
opportunities (42% vs.
27%).

* Female employees more
often think that working
part-time is definitely
possible in a management
position (68% vs. 56%).

* 28% of male employees
versus 16% of female
employees would rather
have a woman than a man
as their manager.

* Female employees more
often prefer to work with
men (51% vs. 36%) and
male employees with
women 42% vs. 19%).

* 48% of male versus
37% of female employees
believes their employer
takes into account the
current number of men
and women in higher
management when
looking for new managers.



Turkey

M:I work part-timne {less than 32 hours a week),

F:I work part-time {less than 32 hours a week).

FM:working part-time damages my carser

* appotrtunities.,

F:wworking part-time damages mvy career
appotrtunities.,

M:working part-timne is definitely possible in a
rmanagerment position.

F:working part-time is definitely possible in a
rmanagerment position.

M:Mv employer facilitates emmplovees wishing ta
work part-time.

F:My employver facilitates employvees wishing to
work part-time.

I MMy immediate superior is a man.

F:My immediate superior is a man

M:The performance of our organisation would
improve if we had more wormen in higher
management.

F:The perforrmance of our organisation would
imprawve if vwwe had more wormen in higher
management.

M:I would rather have a woman as my manager
than a man.

F:1I would rather hawe a wormman as my manager
thamn a man.

M:I would rather have a man as my manager than
a waoarman.

F:I would rather have a man as my manager than
a woman.

rM:1 prefer to work with men.
F:1I prefer to work with men.

M:I prefer to worlk with women.

*

FM:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:I prefer to work with women.

F:My organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Ewven when there are equally suitable
*\:andidates, my employer tends to choose a man,
regardless of the current mAf ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current mAf ratio

FM:when loaoking for new managers, my emplover
takes into account the current number of mmen and
armen in higher managerment in our organization.
F:when looking for new managers, my employer
takes into account the current nurmber of mMmen and
women in higher management in our organization.

FPress statements

M strongly agree

E=i=i- |
= eln Turkey, male
0% employees more often
o pelleve that WOI‘kII:]g part-
time damages their career
39%

opportunities (33% vs.
21%).

P < 60% of the female
e employees versus 47% of
male employees would
| rather have a man than a
25% | woman as their manager.

407

A7

* Female employees
prefer to work with men
(66% vs. 52%) and male
employees prefer to work
with women (55% vs.

SERE 28%).
* Female employees agree
o more that their
s0% organization performs best
S when there is an equal

ratio of men to women in
the teams (55% vs. 42%).

S59%

¢ 40% of male employees
versus 20% of the female

407

o .

i employees believes that
e even when there are
equally suitable male and
o P female candidates, their
s3% [ employer tends to choose

a man.

W strongly disagrees
= male employees agree more than female employees

Randstad Workmonitor, August 2011 **emale employees agree more than male employees )™ randStad

*’strongly agree +disagree)
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UK

FM:I work part-time {less than 32 hours a weel ).

F:I worl part-time {less than 32 hours a2 week). m

Fiworking part-time damages my carser
opportunities.

F:working part-time damages my carser
opportunities.

M:working part-timme is definitely possible in a
rmanagerment position.

F:worlking part-timme is definitely possible in a
managerment position.

FM:My employer facilitates emmplovees wishing to
work part-time.

F:Mvy ermployver facilitates emplovees wishing to
wearlk part-time.

| M:PMy immnediate superior is a man.

F:My immmediate superior is a man.

M:The performance of our organisation would
improve if we had more women in higher
managemeant.

F:The performance of our organisation would
improve if we had more wormen in higher
managemeant.

rM:I would rather have a waorman as mvy manager
thamn a man.

F:I would rather hawe a worman as my manager
than a man.

M:I would rather have a man as my manager than
a worman.,

F:I would rather have a man as my manager than
a warman.

M:I prefer to work with men.
F:1I prefer to work with men.

rM:I prefer to work with women.

*

F:I prefer to work with wormen.

M:My arganization performs best when there is an
equal ratio of mmen to wormen in the teams.

F:Mv organization performs best when there is an
equal ratio of mmen to wormen in the teams.

M:Ewen when there are equally suitable
candidates, my employver tends to choose a man,
regardless of the current m/f ratio

F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current msf ratio

FM:when loaking for new managers, my emplover
takes into account the current number of men and
wornen in higher mmanagement in our organization.
*F:When loaking for new managers, my emplover
akes into account the current number of men and
wornen in higher mmanagement in our organization.

o ctrongly agrees

Fress statements

W agres

do not agree ™ strongly disagree

Randstad Workmonitor, August 2011

(=5 528
(=2 5
S0
1=k
E=E A
ST
S5%
B
47 %
45%%
A5
S29%
S0%%
LT3

8735 |

AET

A2

= male employees agree more than female employees

(% strongly agree +disagree)

« British male employees
more often think that
working part-time would
damage their career
opportunities than female
employees (56% vs.
43%).

e Although a majority of
British employees have a
male immediate superior,
this is more common
among male than among
female employees (77%
vs. 52%).

* Male employees prefer
to work with women more
than female employees do
(39% vs. 27%).

* 37% of male British
employees versus 28% of
female employees believes
that their employer takes
into account the current
number of men and
women in higher
management when
looking for new managers.

* = female employees agree more than male employees -“- randstad
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FPress statements

M:I work part-timme {less than 32 hours a weesk), m ST

F:I work part-time {less than 32 hours a week)

FM:working part-time damages my carser S59%

* appotrtunities.,
F:wworking part-time damages mvy career aq9
appotrtunities.,
M:working part-timne is definitely possible in a
rmanagerment position.

F:working part-time is definitely possible in a
rmanagerment position.

M:Mv employer facilitates emmplovees wishing ta =19
work part-time.
F:My employver facilitates employvees wishing to

N 2936
work part-time.

I MMy immediate superior is a man

M:The performance of our organisation would

improwve if we had mmore wormen in higher S
management.
F:The perforrmance of our organisation would
irmprowve if e had rmore wormen in higher SEE
management.
M:I would rather have a woman as my manager
S
than a man.
F:1I would rather hawe a wormman as my manager s8%.
tham a rman.
M:I would rather have a man as my manager than Prrrs
a wornan.
F:I would rather have a man as my manager than Soon
a woman.
rM:1 prefer to work with men. 47
F:1I prefer to woark with men. 45
M:I prefer to work with women. 4296
F:I prefer to work with wormen. S
My organization performs best when there is an 59
equal ratio of mmen to wormen in the teams.
F:My organization performs best when there is an A5
equal ratio of men to women in the teams.
M:Ewven when there are equally suitable
*:andidates, my employer tends to choose a8 man, 4436
regardless of the current mAf ratio
F:Ewen when there are equally suitable candidates,
my employer tends to choose a man, regardless of
the current mAf ratio
FM:when loaoking for new managers, my emplover
takes into account the current number of mMmen and 4=
wornen in higher mmanagement in our organization.
*F:When loaking for new mMmanagers, my emplover
akes into account the current number of Mmen and Sd%

women in higher management in our organization.

W strongly agres M agree do not agree M strangly disagree

= male employees agree more than female employees

Randstad Workmonitor, August 2011 YK = female employees agree more than male employees R randStad

(% strongly agree +disagree)

e In America, male
employees more often
than female employees
think that working part-
time will damage their
career opportunities (52%
vs. 43%).

¢ However, 30% of male
employees versus 23% of
female employees believes
working part-time is
definitely possible in a
management position.

* Male employees would
prefer a female manager
more than female
employees do (50% vs.
42%).

* Also, male employees
more often believe that
their organization
performs best when there
is an equal ratio of men to
women in the teams (56%
vs. 46%).

* 39% of male employees
versus 31% of female
employees indicate that
even when there are
equally suitable male and
female candidates, their
employer tends to choose
man.
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index

o Chapter 1: gender
e Chapter 2: mobility
e Chapter 3: satisfaction

o Chapter 4: personal motivation
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Swiss and Belgian Mobility Index declines

Mobility index
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Question:

* Do you think you will be doing
the same or comparable work for
a different employer within the
next 6 months?

or

* Do you think you will be doing
different work for a different
employer within the next 6
months?

Question:

«To what extent are you
currently looking for another job?

« * change in the first category — light blue line

*** change in the 2nd category — dark blue line

- randstad



mobility seems to be declining, no change in job
seeking
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In general, the job market seems to be less
active than in Q1 2011. No changes have
occurred in the number of employees looking for
a new job in the past 3 months.

At country level, mobility in Switzerland and
Belgium (both -13), Spain, Canada, Italy,
France, Mexico, UK, Sweden and Australia has
declined. In New Zealand, Chile and Slovakia,
however, the job market seems to be more
active than in Q2 2011.

Swedish employees are most actively looking for
a new job (27% actively compared to 11%
worldwide). In New Zealand, employees are
more actively looking for another job.

Compared to Q2 2011, Canadian employees are
less actively looking for another job; in China
and Mexico employees are more actively
looking.

- randstad



boost of confidence in Luxembourg and New

Zealand, employees in Swil
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tzerland less fearful

Question:

* Suppose you had to look for a
new job now with a different
employer. Do you think you could
get similar work with a different
employer within the next 6
months?

* And do you think you could get
other work with a different
employer between now and 6
months?

Question:

« How great do you feel the
chances are that you will lose
your job or that your contract will
not be extended within the next
6 months?

» * change in the first category — light blue line

«** change in the 2nd category — dark blue line

- randstad



in general, confidence is stable
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In general, the level of confidence is stabilizing.
Indian, Chinese and Mexican employees are
most confident about finding another job
(comparable or different). In Luxembourg and
New Zealand, employees are more confident
compared to three months ago. The level of
confidence in finding a comparable job is lowest
in Japan.

Employees in India and Greece are most fearful
of losing their job. In China too, fear has
increased significantly in the past 3 months.
Especially in Norway, not many employees are
very fearful of losing their job. Turkish, Belgian,
Italian, Mexican and particularly Swiss
employees are now less fearful than 3 months
ago.

- randstad



index

o Chapter 1: gender
e Chapter 2: mobility
o Chapter 3: satisfaction

o Chapter 4: personal motivation

Randstad Workmonitor, August 2011 -]f- randStad




satisfaction Europe

The Metherlands 8%

20%

France

20%

In the  European
countries, satisfaction

18% .
Luxembaurg with  the  current
Belgium 15% employer remained the
s i same over the last

three months.

Denmark
_— S0 The most very satisfied
employees can be
Gresce 2% found in  northern
Hungary 33% EUFOPG.
K 2%
Italy 23%
MNorway
Foland 23%
Sweden 21%
Turkey 21%
Czech 23%
Slovakia 2%
B very satisfied  satisfied Question: How satisfied are
not satisfied, but not dissatisfied either B dissatisfied you in general Working for
W very dissatisfied dont know your current emp|oyer?
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satisfaction world excl. Europe

Satisfaction Compared to 3 months
ago, Mexican
employees are less
satisfied. The number
of  (very) satisfied
Mexican employees
remains relatively high.

Australia
s
Canada
Mexico

In China too, employee

Mew Zealand

satisfaction has
China 36% m l declined.
Argentina 19%
Chile 26%
India
Japan R 1%
Singapore F2%
W very satisfied W satisfied o
not satisfied, but not dissatisfied either M dissatisfied l = less often (VGI’Y) satisfied
W very dissatisfied dont know compared to Q2 2011

Question: How satisfied are
you in general working for
your current employer?
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index

o Chapter 1: gender
e Chapter 2: mobility
e Chapter 3: satisfaction

o Chapter 4: personal motivation

Randstad Workmonitor, August 2011 -]f- randStad




personal motivation Europe (1)

The Metherlands 46% m
Germany 4% R As before, employees in the
Scandinavian countries
Luxernbourg 42% (Denmark, Norway and
. s m Sweden) are the least focused
Pelaium on getting promotion.
Switzerland 3% m
The most ambitious employees
Denmark 32% 73 | in Europe can be found in Italy.
Spain 35%
Gresce 40%
Hungary 2%
P = S . |
Marway
Poland
Sweden i
Question: To what extent are you
Turkey [N 46% focused on getting promotion?
Czech 45% 43% B I arm not focused on getting a prormotion
_ I am somewhat focused on getting a promotion
Slovakia “ 2t B[ am strongly focused on getting & promotion
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personal motivation excl. Europe (2)

Focus on promaotion

| The most ambitious
Australia e employees outside Europe can
e s still be found in Mexico and
India.
Canada 43%

In Argentina, after an increase
in personal motivation in Q2
2011, the focus on promotion
has declined.

Mexico

Mew Zealand 44% m

Argentina 36%

Chile 43%

India

Japan

v

475%

Singapore

B I am not focused on getting a promotion

I am somewhat focused on getting a promotion = less focused on promotion
B I am strongly focused on getting a promotion ‘ Compared to Q2 2011

Question: To what extent are you
focused on getting promotion?
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